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Learning Styles
Definitions

Abstract - concerned with ideas or concepts rather than actual particulars or instances
Accepting ~ to understand or construe '

Active - working hard or with energy; busy, energetic or effective
Analytical - concemed with or based on analysis; using analysis as a method or process
Aware - having knowledge, realizing

Conceptualization - the process of making or forming an idea

Concrete - existing as an actual object, not merely as an idea or as a quality
Discriminating ~ to show a difference in treatment

Doing - action, performance or execution

Evaluative - capable of estimating the importance

Experience - what happens to a person, what is seen, felt, done or lived through
Experimentation - the act of trying in order to find out something

Feeling - the capacity for emotion

Future-Oriented - geared toward what is to come

Impartial - without bias

Intense - full of vigorous activity or strong feelings

Intuitive - perceiving or understanding immediately and without reasoning
Involved ~ include, to have an effect on

Logical - reasonable

Observation ~ the act, power or habit of seeing and noting

Observing ~ watchful

Practical - having good sense

Pragmatic - concerned with the practical results or values
Pressure-oriented - geared toward a compelling influence or force
Productive - producing much

Questioning - inquisitive

Rational - able to think or reason clearly

Receptive - able, quick or ready to receive ideas

Reflecting - to think carefully

Relevant - bearing upon or connected with the matter at hand

Reserved - set apart, having or showing self-restraint

Responsible - trustworthy, reliable f

Risk taker ~ one who takes chance of possible loss

Tentative - hesitating '

Thinking - reasoning

Watching - to look carefully or attentively



__Scoring the Learning Styles Inventory - -

AE - Active Experimentation

RO - Reflective Obser

vation i
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AC - Abstract Conceptualization



The Egg

A Description of
Learning, Thinking, Working Styles

Concrete Experience

Crisis § Helpful ?
lla' Intuitive § Sensitive wn
Adaptable | Reflective o
d’ Risk taker § Sympathetic
: Enthusiastic! § Brings harmony
Entrepreneurial § Observes others
Holds up vision fi Directed by feelings
Seeks possibilities | and emotions

Active problem solving | Tackles problems by
I; 9

Loves "the big picture” § reflecting alone
Learns by trial and error

Leads by energizing people
Active-experimentation

Leads by personal forcefulness
Integrates theory and practice
Thrives on plans and timelines
Values strategic thinking
Seeks analytical solutions
to problems

0w Limited tolerance
for fu ideas

then brainstorming
Seeks personal meaning

eclive-observation
Driven by intellect--

What do the experts say?
Leads by principles

and procedures
Learns by thinking

through ideas

Makes decisions
impersonally W l?

d s Productive §Likes details
Practical §Firm minded
Precise j§iPlanner
““ Steady

Litera
work? tmwncepmallz 0



"The Stretching Egg”

" — Balancing Our Act

THINK o live InJIf FINISH
oU live In N\
THﬁggEH thls %uq&*gﬁg, ’rﬁ?s quadr;gnf, SOMETHING
our -1 Your “Worg-
DETAILS J out” must gw must
| include: | Include:
S1 | |
, Doo\?vvn OrganiZe malcs quicker desisions
Shari DY ALl Pt
s & Seek Facls | PRACTICAL s\
value strategiothinking | Organize ¢ Structure !

Listen without fixing

RESPECT DETAILS
R eflect

Appreciate Procedures

Respect the Proce

Takg timg
to know

people  CREATE!!

Brainstorm Jdeas
Reflect ¢ Listen

Be Sympathetic
Develop Trust

S8

AAT_

6:_:": Think through how something works :'

ldeas Plan Ahead
%

Deal with conflict

WELCOME = Shink
CHANGE! Pif;ze

Motivate others

Become comfortable with clluos
RISKI o

- CONFLICT
TRY IT BEFORE [T IS PEREECT
Share Peelings

CONNECT Ifyoulive n [If you Tveln D
WITH this quadrant, | tAls quadrant, o
PEOPLE Your "Work- | your “work- SOMETHING
——== out” must § dut” must

include:

include:
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